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| am a PhD student in the FacuH_Lj of
bOLA) { Ve?terinary Medicine with a bac/egrouna/ m

communi*y—based and /na’igenous

.

research. My research is gratma/ea/ n

- /is*ening first Ioui/a/ing trust H;rougb

. re/afionshilu_s, and ma/eing sure the
A m ,Sh D Ma ,m that PeOF/e share ac*ua//y

shalpe what ha/gpens next. | /or/'ng that

Same OIPPFOOICL' 7L0 grac/ua*e s*uo/emt

Candidat:>

/eadership.

ee

. Secretary for Veterinary Medicine Graduate
Students’ Association (VMGSA) (2025-Present)
VP for Veterinary Medicine Graduate Students’

Association (VMGSA) (2024-2025)
Council Member Foothills Graduate Association (FGA)
(2024-present)
Grad student Team Lead with Faculty of Graduate
Studies (FGS) (2025)
Graduate Education Council and Faculty Council for
Faculty of Veterinary Medicine (2024-present)

| have worked with teams to s+reng7‘hen communication between

students, represen*aﬁves, and facu/?‘y /eadership, and 1o make it

easier for students fo raise concerns Hvrough the rigH channels.

For me, /eaa/ershilp is o create clear Pa*hways for peolp/e fo share
what matters, take it serious/y, and follow H)rough.




Listening that Leads
to Action

Clearer supports. Faster routing. Real follow-through.

1) Communication That Actually
Reaches Students

2) No more runaround: clear routing
and closed-loop follow-through

Students offen miss /eey u'pdmtes or on/y hear |
about decisions after the fact M_(j focus is on
Prea/ic*ab/e, high—signa/ upa/mtes that are easy

Many S*M(JQVI?LS dO VIOTL raise concerns becaus’e

‘H]e_lj are unsure where 7L0 gO, oma/ 'H)OS@ WhO

a'f *he cen'fre" albluroach n Aheaa/ 07[ TOVV)OFFOW.

3) Wellbeing should be built into
the system
Graduate students often face high stress, and even
when sulplpor*s exist, the real barrier is frequenﬂy
navigmlion. M_(j solution is to reduce friction by
ma/eing we//—being sulppor*s easier to find and use
H)rough clear navigmtion Fa*hways and skills-
focused suppor* information that S?La‘tjs visible over
time. This connects to Ahead of Tomorrows exp/ichL
focus on mental health and 1o the GSA's
commitment to removing barriers that FrevemL

gmdum‘e students from *hriving

Get in fouch
"@ @amishdua

\ \\ Eﬁ amisha/ua@uca/gary.ca

=

for DGAs fo share and students fo use.
This a/irec*/‘(j su,o/oorfs GSA's focus on
engagemenf and ma/eing services/ resources

accessible to gradua*e students (GSA S?ertegic

/o/am), and reinforces MCa/gary's “communicatio

do often feel their issue disappears info a
process with no feedback. | will priorhtize
c/arhty and accoun*abi/hty [oy ma/eing the
"lna*hwa}f visible (where an issue should 90,
what the next s*elp is, and when students can
expec* ulpa/mtes), and by reporfing back on

what was raised and what was done.

4) Cultural engagement that
celebrates our community

Graduate student life is not on/y about fixing.
Ipro[o/ems, it is also about bui/a/ing be/onging by

recognizing cultures, traditions, and
contributions across campus. | will sulppor*
engagemeﬁ that is ce/ebrm‘ory and respec#u/,
This reflects the spiri* of M}UM'P_ as a
/ivin_q, campus—widejourney that also makes
space fo celebrate progress and communi?‘y

Hn’ough its ongoing Journey

Graduate students a/ready know what is
not wor/eing, because you are the ones
/iving it every a/ay. As Officer at Large, [
want fo hello make it easier o sluea/e up.

s‘fa_(j connected to decisions, and feel
sulplporfed *hrough the process, with ca
fo//ow—*hrough, and real action. Yy


https://gsa.ucalgary.ca/vision-and-mission/
https://gsa.ucalgary.ca/vision-and-mission/
https://ucalgary.ca/about/ahead-of-tomorrow
https://ucalgary.ca/about/ahead-of-tomorrow
https://www.instagram.com/amishdua/
https://www.ucalgary.ca/indigenous/about-ii-taapohtop

