Running for Executive Academic Officer, my platform is grounded on strengthening current initiatives on providing academic equality, improving access towards institutional supports and ensuring that graduate students are represented in every academic decision-making process across the campus. 
· Graduate Appeals Peer Navigator Committee
Collaborating with Faculty of Graduate Studies and Student Ombudsman, I will work on developing a pilot Peer Navigator program to support graduate students in understanding institutional appeal processes, timelines, and documentation requirements. Trained graduate representatives will provide process-based guidance and facilitate referrals to appropriate academic and non-academic support units. This program aims to reduce procedural barriers, improve access to institutional resources, and promote equitable navigation of graduate policies.
· Cross-Faculty Research Networking Workshop Sessions
Connect graduate students with shared research interests across different departments which encourage collaborative research opportunities, support thesis development and facilitate a peer mentorship among early-stage and advanced graduate students. Participants will complete a short intake form prior to the workshop to facilitate small-group matching based on research themes, methodologies, or academic stage. Each session will incorporate facilitated discussions, streamlined research presentations, and collaborative problem-solving activities to support thesis development and encourage interdisciplinary partnerships. Follow-up communication will enable participants to form peer mentorship groups, writing circles, or collaborative research teams beyond the workshop setting. Evaluation surveys will be used to assess the impact of these sessions on research collaboration, academic confidence, and peer support networks for future purposes.
· Supervisor-Graduate Student Expectation Toolkit
Developing a Supervisor–Graduate Student Expectation Toolkit help establish clear roles, research goals, and funding expectations from the start of each program. This toolkit will include a customizable expectation agreement template that is applicable for each graduate program which outlines supervisory roles, meeting schedules, research milestones, funding expectations, and feedback timelines.  It will also promote transparent communication and feedback between supervisors and students. Additionally, it will provide clear conflict resolution pathways to support students in addressing supervision challenges early on.


· Graduate Community-Engaged Scholarship Recognition Initiative
Engaging with campus partners and external nonprofit organizations to develop pilot initiatives that support the academic recognition of community-engaged research. A voluntary Community Impact Statement document template will be created to enable graduate students outline the community or nonprofit organization involved in their research, purpose and outcomes, organizational impact and any knowledge mobilization activities such as workshops, reports, or co-developed resources. To initiate, there will be a pilot Graduate Community-Engaged Symposium introduced to offer an academic platform for presenting research conducted in collaboration with community partners. Feedback from participants and external nonprofit organization will be gathered to assess the academic and professional significance of recognizing community-engaged scholarship. Insights from this project will guide future initiatives aimed at incorporating formal recognition into graduate academic milestones and institutional award processes.
